7/28/2021 6:10 PM FROM: OfficeMax HGZ36

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS

/
' FORM EXEMPT LINDER 44 1.5 € 3512
00 NO‘!’ WR&TE !N TH!S SPACE
Date Filed
7-29-21

fNSTRlJCTlQ&S: VFiIe an original with NLRB Regional Directar for the region in which the alleged unfair labor practice occurred or is oceurring,
1. LABOR ORGANIZATION OR TS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
- International Union, United Automobile, Aerospace and Agricuiturai
implement Workers of America, Local 2675

b, Union Representative {o contact

(b) (6), (b) (7)(C)

o Address (Strest, city, stale, and ZiP code}
516 South Collett Street, Lima Ohio 45804

d. Tel No. ‘e, Celi No.
419-229-7593

f. Fax No.

k. The above-named organization{s} or is agents has (have} engaged in and is {are}engaging in unfelr labor practices within the meaning of section 8(b),
(ge _of the Nationa! Labor Relfations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Acl, or these unfair labor practices are unfair practices affecting commerce within the

subsection(s] (st subsections) 8(b)(1)(A

meaning of the Act and the Postal Heorganization Act.

: 2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the afleged unfair labor practices)

- During the past 18 months and continuing to date, the above-named [abor organization, by its officers, agents, and

| representatives have restrained and coerced employee OIONOIGI® i the exercise of ffififrights protected by Section 7
: (b ( (D) (€). .:1,‘ (9). (B) (7XC)

- of the Act by refusing to re;)resenegardmg severai employment related matters inciuding N 0021

. discharge for arbitrary or discriminatory reasons or in bad faith.

3. Mare of Employer
General Dynamics Land Systems inc.

4z, Tel. No. b. Celi No
419-221-7015
¢. Fax No. d. e-Mai

5. Location of plant involved (<treet, city, state and ZIP code)
: 1161 Buckeye Road, Lima, Ohio 45804

6. Employer representative to contact
David Leonhardt, HR Director

7. Type of esteblishment {factory, mine, wholessler, eic}
Factory Abrams Tanks

8. Iderify principal product or service

%, Number of workers emploved
800 + 1000

Full name of party {i
[(0) (6), (b) (7)(C) |

, state and ZIP code.)

11a. Tel. No. b. Celfi No.
(b) (6), (b) (7)(C)

¢. Fax No. G, e-Mai

12. DECLARATION

Individual

at the statements therein are fue to the best of my knowiedge and bedief,

Tel. No.
Same as 11a

Ceii Nao.

Same as 11

| Address {date}

Same as 11b

Fax No.

B (b) (6), (b) (7)(C)
2 -2

" WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001}

PRIVACY ACT STATEMENT
Soliciiation of the Information on fis form s authorized by the National Labor Relations Acl (NLRA}, 20 UL.S.C. § 151 el seq. The principal use of the information is to assist the National Labot
Redations Board {NLRB} In prorcqs‘ng umfalr fabor peactice and relaled proceedings o #igation. The rouline uses for the Information ate fully sel forth in the Federad Register, 71 Fed. Reg.
7454243 {Dec. 13, 2008} The NLRE wift lurther explamn fhese uses upon request Dischosure of this iformation fo the NERB is volumary howsver, faitire to supply the idormatios
wil cause e N RE fo decline i invoks iis ororesses. HaxGen Ino [QIOKOIVE)



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 8

1240 E9TH ST Agency Website: www.nirb.gov
STE 1695 Telephone: (216)522-3715
CLEVELAND, OH 44199-2086 Fax: (216)522-2418

December 15, 2021

(b) (6),

Re: International Union, United Automobile,
Aerospace and Agricultural Implement
workers of America, Local 1219 (General
Dynamics Land Systems Inc.)
Case 08-CB-280693
Dear REQEQIUIS
We have carefully investigated and considered your charge that International Union,
United Automobile, Aerospace and Agricultural Implement Workers of America, UAW Local
2075 has violated the National Labor Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
for the reasons discussed below.

You allege that the International Union, United Automobile, Aerospace and Agricultural
Implement Workers of America, Local 2075 (Union) violated Section 8(b)(1)(A) of the Act by
failing to represent you regarding employment matters at General Dynamics Land Systems, Inc.
(Employer), including your R 002 | discharge.

The evidence established that the Union filed a grievance on your behalf regarding your
discharge in accordance with its established procedures, communicated with your regarding the
grievance, and continues to process your grievance. Under these circumstances, there is
insufficient evidence to establish that the Union violated the Act. Accordingly, I am refusing to
issue complaint in this matter.

Charging Party’s Right to Appeal: The Charging Party may appeal my decision to the
General Counsel of the National Labor Relations Board, through the Office of Appeals.

Means of Filing: You must file your appeal electronically or provide a written
statement explaining why electronic submission is not possible or feasible. Written
instructions for the NLRB’s E-Filing system and the Terms and Conditions of the NLRB’s
E-Filing policy are available at www.nlrb.gov. See User Guide. A video demonstration
which provides step-by-step instructions and frequently asked questions are also available
at www.nlrb.gov. If you require additional assistance with E-Filing, please contact e-
Filing@nlrb.gov.

You are encouraged to also submit a complete statement of the facts and reasons why
you believe my decision was incorrect. If you cannot file electronically, please send the appeal
and your written explanation of why you cannot file electronically to the General Counsel at the



International Union, United Automobile, -2-
Aerospace and Agricultural Implement

workers of America, Local 1219 (General
Dynamics Land Systems Inc.)

Case 08-CB-280693

National Labor Relations Board, Attn: Office of Appeals, 1015 Half Street SE, Washington,
DC 20570-0001. Unless filed electronically, a copy of the appeal should also be sent to me.

The appeal MAY NOT be filed by fax or email. The Office of Appeals will not process
faxed or emailed appeals.

Appeal Due Date: The appeal is due on December 29, 2021. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than December 28, 2021. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before December 29,2021. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after December 29, 2021, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor requests to limit our use of appeal statements or
evidence. Upon a request under the Freedom of Information Act (FOIA) by a party during the
processing of an appeal, the Agency’s FOIA Branch discloses appeal statements, redacted for
personal privacy, confidential source protection, or other applicable FOIA exemptions. In the
event the appeal is sustained, any statement or material submitted may be introduced as evidence
at a hearing before an administrative law judge. However, certain evidence produced at a hearing
may be protected from public disclosure by demonstrated claims of confidentiality.

Very truly yours,

IVAY. CHOE
Regional Director

Enclosure



International Union, United Automobile, -3-
Aerospace and Agricultural Implement

workers of America, Local 1219 (General
Dynamics Land Systems Inc.)

Case 08-CB-280693

cc: Dave Leonhardt
General Dynamics Land Systems
1161 Buckeye Rd
Lima, OH 45804

Gary Francis

General Dynamics Land Systems
38500 Mound Road

Sterling Heights, M1 48310

(b) (6), (b) (7)(C)

International Union, United Automobile,
Aerospace and Agricultural Implement
Workers of America, UAW Local 2075
616 South Collett Street, Suite 102
Lima, OH 45805



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

International Union, United Automobile, Aerospace and Agricultural Implement workers
of America, Local 1219 (General Dynamics Land Systems Inc.)
Case Name(s).

08-CB-280693
Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)



7.

E-FILING TO APPEALS

Extension of Time: This document is used when the Charging Party is asking for more time to efile an
Appeal.

e [f an Extension of Time is e-filed, and there are additional documents to be e-filed simultaneously with
it, please e-file those documents under the selection Correspondence.

e After an Extension of Time has already been e-filed, any additional materials to add to the Extension
of Time should be e-filed under Correspondence.

File an Appeal: If the Charging Party does not agree with the Region’s decision on the case, an Appeal can be
e-filed.

e Only one (1) Appeal can be e-filed to each determination in the Region’s decision letter that is
received.

e  After an Appeal has been e-filed, any additional materials to add to the Appeal should be e-filed
under Correspondence.

Notice of Appearance: Either party can e-file a Notice of Appearance if there is a new counsel representing
one side or a different counsel.

e This document is only e-filed with the Office of Appeals after a decision has been made by the
Region.
e This document can be e-filed before an Appeal is e-filed.

Correspondence: Parties will select Correspondence when adding documents or supplementing the Appeal
or Extension of Time.

e Correspondence is used to e-file documents after an Extension of Time, Appeal or Notice of
Appearance has been e-filed.

Position Statement: The Charging Party or Charged Party may e-file a Position Statement.

e The Charging Party will e-file this document as a supplement of the Appeal.

e The Charged Party will specifically file one to support the Region’s decision.

e This document should be e-filed after an Extension of Time, Appeal or Notice of Appearance has
been e-filed.

Withdrawal Request: If the Charging Party decides to no longer pursue their appeal, he/she can e-file a
Withdrawal Request to the Office of Appeals.

e This document should be e-Filed after an Extension of Time, Appeal or Notice of Appearance has
been e-filed.

Extension of Time Request @
[#] File an Appeal &
Notice of Appearance @
Position Statement €@
] Withdrawal Request @

Correspondence

The selections of Evidence or Other should no longer be used.



INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD

. FORM EXEMPT UNDER 44 US.C 3512
DO NOT WRITE IN THIS SPACE

CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS

Date Filed

Ca -
| 08-CB-287359 J 1277121 |

INSTRQ(_.‘.__T_IQ_N& fﬂe an on‘gingl ir_lh NLRB Regional Director for the region in whiﬁh h the glleged unfair labor practice occun‘er_i or is accugring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE iS BROUGHT

a. Name
| International Union, United Automobile, Aerospace and Agricultural
. Implement Workers of America, Local 2075

b. Union Representative to contact i

(b) (6), (b) (7)(C)

| c. Address (Street, city, state, and ZiP code)
| 616 South Collett Street, Lima Ohio 45804

H
i

¢. Cell No.
(b) (6), (b) (7)(C)

d. Tel. No.
419-229-7593

f. Fax No.

, h. The above-named organization(s) or its a(genls has (have)engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b), i

subsection(s) (list subsections) 8(b)(1}(A)

meaning of the Act and the Postal Reorganization Act.

i ____of the Natignal L.abor Relations Act, and these unfair labor praclices :
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices effecting commerce withinthe |

2. Basis of the Charge (set forth a clear and concise statement of the facls constituting the alleged unfair labor practices)

(b) (6). (b) (7)(C)

of the Act by failing and refusing to provide

Since abcutm 2021, and continuing to date, the above-named labor organization, by its officers, agents, and 1
representatives have restrained and coerced employee OICNOIWS i the exercise of ‘
with copies of requested grievances and other grievance related ‘
I documents from the Union's files for arbitrary or discriminatory reasons or in bad faith.

Bl riahts protected by Section 7

3. Name of Employer
General Dynamics Land Systems Inc.

4a. Tel. No. b. Cell No.
419-221-7015
¢. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code)
1161 Buckeye Road, Lima, Ohio 45804

6. Employer representative to confact
David Leonhardt, HR Director

S

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Idenlify principal product or service

9. Number of workers employed

. Factory Abrams Tanks 900 + 1000 |
| 10. Full name of party filing charge 11a, Tel No. b. Cell No. ?
[5) (6). (b) (7)(C) . (5) (). o) (7)XC) |
$ c. Fax No. d. e-Mail !
Ly stato and Z/P cade ) (b) (6), (b) (7)(C) M
§ ] 12. DECLARATION _ Tel. No.
i ide BINRH charge aod that the statements therein ara trug to the best of my knowledge and bedief. Same as 11a ‘
- ) (/)(C) Individual CallNo, . i
‘ C ehioalllICTS 0N making charge)  (Printtype name and title or office, if any} Same as

Fax No.

! Same as 11
Address

(wate) A L AL

BE(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT '
Scficitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the info_lmatim isto assisl.the Nationai Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or liigation. The routine uses for the information are fully sel forth in the Federal Register, 71 Fed. Reg.
7494243 {Dec. 13, 2005). The NLRB will futher explain these uses upon rﬁuest Disclosure of this information o the NLRB is voluntary, however, failure to supply

the information will cause the NLRB to decline to invoke its processes, NexGen Ing

T 7/ 1T 'd

ge7Zgg XEeW821FJF0 WOodd

WV TE€E:0T T202/L/21



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Fid
CHARGE AGAINST LABOR ORGANIZATION
Amswne O OR T8 RGBS 08-CB-287359 | 1-20-22

INSTRUCTIQNS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT ’
a. Name b. Union Representative to contact
International Union, United Automobile, Aerospace and Agricultural (b) (6), (b) (7)(C)
Implement Workers of America, Local 2075

¢. Address (Street, city, state, and ZIP code) d. Tel. No. e Cell N
2929. 7)(C
616 South Collett Street, Lima Ohio 45804 419-229-7593  [QNCNCQRN
f. Fax No.

h. The above-named organization(sg or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (fist subsections) & (b)(’l)(qA) o __ ________ofthe National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

During the past six months, the above-named labor organization, by it's officers, agents, and representatives have
restrained and coerced employee QIONO! (7)(C) the exercise ofWrights protected by Section 7 of the Act by refusing
to representegarding R ©021 discharge including the decision to withdrawalmrievance rather that
taking it to arbitration.

since abou (il 2021, and continuing to date, the above-named Iabor organization, by its oficers, agents, and
representatives have restrained and coerced employee in the exercise ofWrights protected by Section 7
of the Act by failing and refusing to provideWwith copies of requested grievances and other grievance related
documents from the Union's files.

The above described actions taken againse for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. b. Cell No.
General Dynamics Land Systems Inc. 419-221-7015
c. Fax No. d. e-Mail
6. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1161 Buckeye Road, Lima, Ohio 45804 David Leonhardt, HR Director
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Factory Abrams Tanks 900 + 1000
11a. Tel No b. Cell No.
(b) (8), (b) (7)(C)
c. FaxNo. g s lo 7 C
11. Address of party filing charge (street. city. state and ZIP code.) (b) ( )7 (b) ( )( )

B & 12. DECLARATION . Tel. No.
bad e charge and that the statements therein are true to the best of my knowledge and belief. Same as 11a
, (B)

Individual Cell No.
SCLCRLIEMaking charge)  (Printttype name and title or office, if any)

Same as 11 G.7)
Address (date) { - } z., ; f

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The prindpal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.

7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary, however, failure to supply
the information will cause the NLRB to decline to invoke its processes. NexGen Inqm ;

Same as 11b
Fax No.

EYETl (b) (6). (b) (7)(C)




NITED STATES OF AMERIC I DO NOT WRITE IN THIS SPACE_ _ _
[ __ NAT IO\JAL LABOR Ru/\‘:ONQ BOARD Case Date hlcd v’

| SECOND AMENDED CHARGE AGAINST LABOR

ORGANIZATION OR ITS AGENTS ) | 96-E828/880 1/21/22
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

l occurred or is occurring. J

T D 1T e T B AN

ﬁ' ‘ : '\v'i;é;':tzzg-rsgs ‘ (b) (6). (b )(7)(0)
} | f. FaxNo. | g. eMail —— 1

| | | |
| h. The above- na"ned Iabor orgdmzatlon or lts dgents have engdged in dlld are engdgu g in unfdlr ldbor prd(.m,ea within the meaning of section l

scion{s) 2) of the N - 4 these unfair labor nracsices nfair prachices affecng commerce within

____the meaning of the Act, or are J"a-:,, actices affecting commerce within the meaning of the Act and the Postal Reorganization Act.
| 2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) ]
S nece on or ghn it 2021 And continuot Ql ‘Hav‘cg“nr 0;-,9 QL\'A a.-namad lahnr ,syrwgn ization k.}. its nffirore

in the exercise O.anms

| agents, and representatives have restramed and coerced empioyee (b) (6) ( )( )(C)
with copies of all 1

|  protected by Section 7 of the Act by failing and refusmg to provide employee [CICIE

‘ Since on or about SRR 771 and continuously thereafter, the above-named a LA_m:,,-.-_ .

o

S C‘- C- T
its Gu‘y of fair represemauon by refus:ng to submit to arbitration a grievance on behalf of e’ny.oyee b) (6), (b) (7)(C)
‘ in connection with jlllitermination of employment with General Dynamics Land Systems, Inc., for arbitrary
discriminatory reasons or in bad faith.
[ 3. Name of Employer 4a. Tel. No. I 4b. Cell No. ]
General Dynamics Land Systems, Inc (419) 221-70
4c. FaxNo id. eMa =y
! 5. Location of Plant involved (street, city, state, and ZIP code) L 6. Employes '9:'929"‘.:‘5&'91‘.: contact !
1161 Buckeye Road David Leonhardt, HR Director
‘ lea OH 4’804 J

ctah et (Fartne S W P P 2 Prinonal nrodsct or senios 0 Number of Workers emo

| Factory | Abrams Tanks

| 10._Full name of panty filing charge [ 11a. Tel No.
(b) (8), (b) (7)(C)

l [ 11c. Fax No.

v
f

12. DECLARATION

above charge and that the statements therein are true to the best of my knowledge and belief. ‘

[ Tel No.
(b) (6), (b) (7)( dn individual i ‘
[Cu—— BEESL.iing charge PRGNSO NS SN e o oce.. 1 28y | (b)(), (b) (7)(C)
l é\ddress . lDate: |FaxN0.

L Same as 11 above. l /'O’Jl _0’2;2 W—

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the '"‘"""—"T on this form is authorized by the Niath ,"..‘;u Lahor Relations Act (NLRA) 29 1) S C. §151 et sag The principal use of the information is o
assist the National Labor Relations Board (NLRB) in processing uniair labor practios and reliated proceediings or lifigaion The sougine uses for the information are

set forth in the Federal Regxster 71 Fed. Reg. 74942-43 (Dec. 13 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 12 Agency Website: www.nirb.gov
201 E. Kennedy Blvd., Ste 530 Telephone: (813)228-2641
Tampa, FL 33602-5824 Fax: (813)228-2874

April 12, 2022

Re-Served Letter!

Re: International Union, United Automobile,
Aerospace and Agricultural Implement
Workers of America, LLocal 2075, AFL-CIO
(General Dynamics Land Systems)

Case 08-CB-287359

b) (6), (b) (7)(C
()(),()<)()

We have carefully investigated and considered your charge that International Union,
United Automobile, Aerospace and Agricultural Implement Workers of America, Local 2075,
AFL-CIO (UAW) (the Union or Local 2075) has violated the National Labor Relations Act (the
Act).

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
for the reasons discussed below.

Your charge alleges that the Union refused to provide you with certain information and
has refused to process to arbitration a grievance concerning the termination of your employment
by General Dynamics Land Systems, Inc. (the Employer) for arbitrary or discriminatory reasons
or in bad faith, in violation of Section 8(b)(1)(A) of the Act.

The Union is a party to a collective-bargaining agreement with the Employer that is
effective by its terms from October 21, 2019 to October 22, 2023, covering the terms and
conditions of employment of bargaining units of production and maintenance employees of the
Employer, including your workplace, the Lima Tank Plant in Lima, Ohio. The evidence shows
that you worked for the Employer as |k for approximatclyw’cars until RN 2021,
when the Employer indefinitely suspended you. The Employer then discharged you on P Eme
2021. The Employer took these actions based on its determination that you violated its hourly
lost time control (i.e. attendance) policy. It is undisputed that preceding these actions, the

! This letter was originally served on March 2, 2022, and is being re-served with new appeal dates because the
Charging Party had changedﬂemail address and did not receive the letter served on March 2, 2022.



International Union, United Automobile, -2- April 12, 2022
Acrospace and Agricultural Implement

Workers of America, Local 2075, AFL-CIO

(General Dynamics Land Systems, Inc.)

Case 08-CB-287359

Employer had issued you progressive discipline pursuant to that policy, including a one month
disciplinary layoff issued on{SiSESME 2021, the last step of the Employer’s attendance policy
before discharge. It is also undisputed that you did not grieve the 30 day disciplinary layoft.

(b) (6), (b) (7XC)| " = . .
On-202 1, the day after you were discharged, the Union presented a grievance to
(b) (6). (b) (7)(C)

the Employer alleging that the Employer unjustly suspended you on and discharged you
on The evidence shows that the Union investigated this matter, and your [(JEGNOIWIC)
promptly responded to text messages you sentjjjiill Your text messages to ((QXCINXEA()

included a medical note dated RN 2021, stating that you were scen at an emergency room
that day and could return to work on|MRSRENER \hich you contend proves that the Employer
improperly relied (at least in part) on your absence on then it decided to discharge you.
The Employer denied the grievance at Step 1 of the contractual grievance procedure on
The Union then advanced the grievance to Step 2 of the grievance procedure, and the Union and
Employer held a Step 2 grievance meeting o The Union placed the Step 2 grievance
on a one week hold because it was awaiting receipt of medical documentation that might excuse
the alleged attendance infractions that resulted in your discharge. On[RIQNOIGIS the Employer
denied the grievance at Step 2 because no additional documentation was submitted. You
acknowledge that in carly youraskcd you if you had any additional
documents to support the grievance, and you replied that you had no such additional documents.
Thereafter, the Union determined that there was insufficient evidence to sustain your grievance
and that the Employer would probably prevail if the grievance was arbitrated. In early
RIRARIR ¢ Step 3 of the grievance procedure, the Union withdrew the grievance without
prejudice, and then sent you a letter notifying you of its decision. Thereafter, in response to your
stated desire to appeal the Union’s decision, on he Union provided you with
information about how to appeal your grievance, including the relevant portion of the
International Union Constitution. You were then able to file an appeal 0n2022. and
you report that the Union has informed you that your appeal is scheduled to be considered by the
Union membership on{REREREER 2(22.

You further contend that on or about |l 2021, you texted your () (6). () (7)(C)EhNi
asketho provide the signed receipt showing you had received a copy of the collective-
bargaining agreement between the Employer and Union from the Union; documents relating to
an appointment to see a doctor that you contend a Union safety committeeman made on your

behalf in October 2020. when vou expected to be [N THAIS)!
W gas used in the SN process; copies of prior grievances

related to exposure to
you filed; and the telephone number of the International Union. Although you asserted that you
sent a text message to your [QEQNOIGISIon or about 2021, requesting this information,
you did not produce the text message, and the investigation showed that you sent a text message
to (QRCQEEIWI®) requesting the telephone number for the International Union, which did not
refer to any of the other information you claim to have requested. In addition, the International
Union’s telephone number is available on the International Union’s website, and can be accessed
through the Local 2075 website, and the Union asserts that it informed about this. Your






International Union, United Automobile, -4 - April 12, 2022
Aerospace and Agricultural Implement

Workers of America, Local 2075, AFL-CIO
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Appeal Due Date: The appeal is due on April 26, 2022. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than April 25, 2022. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before April 26, 2022. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after April 26, 2022, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically.,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor requests to limit our use of appeal statements or
evidence. Upon a request under the Freedom of Information Act (FOIA) by a party during the
processing of an appeal, the Agency’s FOIA Branch discloses appeal statements, redacted for
personal privacy, confidential source protection, or other applicable FOIA exemptions. In the
event the appeal is sustained, any statement or material submitted may be introduced as evidence
at a hearing before an administrative law judge. However, certain evidence produced at a hearing
may be protected from public disclosure by demonstrated claims of confidentiality.

Very truly yours,

oy U% ‘
David Cohen
Regional Director

Enclosures

CC: see next page
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CC:

(b) (6), (b) (7)(C)

International Union, United Automobile,
Aerospace and Agricultural Implement
Workers of America, UAW Local 2075
616 South Collett Street, Suite 102
LLima, OH 45805

James A. Britton, Associate General Counsel
International Union, United Automobile,
Aerospace and Agricultural Implement
Workers of America (UAW), AFL-CIO

Law Department 8000 East Jefferson Avenue
Detroit, M1 48214-3963

David Leonhardt, Human Resources Director
General Dynamics Land Systems, Inc.

1161 Buckeye Road

Lima, OH 45804

April 12,2022
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Re: International Union, United Automobile,
Aerospace and Agricultural Implement
Workers of America, [Local 2075, AFL-CIO
(General Dynamics Land Systems)

Case 08-CB-287359

(b) (6), (b) (7)(C)

Dear

We have carefully investigated and considered your charge that International Union,
United Automobile, Aerospace and Agricultural Implement Workers of America, Local 2075,
AFL-CIO (UAW) (the Union or Local 2075) has violated the National Labor Relations Act (the
Act).

Decision to Dismiss: Based on that investigation, | have decided to dismiss your charge
for the reasons discussed below.

Your charge alleges that the Union refused to provide you with certain information and
has refused to process to arbitration a grievance concerning the termination of your employment
by General Dynamics Land Systems, Inc. (the Employer) for arbitrary or discriminatory reasons
or in bad faith, in violation of Section 8(b)(1)(A) of the Act.

The Union is a party to a collective-bargaining agreement with the Employer that is
effective by its terms from October 21, 2019 to October 22, 2023, covering the terms and
conditions of employment of bargaining units of production and maintenance employees of the

Employer, including your workplace, the Lima Tank Plant in Lima, Ohio. The evidence shows

(b) (6), (b) (7)(C)! (b) (6). (b) (7XC)|

that you worked for the Employer s for approximatcly'cars until
when the Employer indefinitely suspended you. The Employer then discharged you on
2021. The Employer took these actions based on its determination that you violated its hourly
lost time control (i.e. attendance) policy. It is undisputed that preceding these actions, the

Employer had issued you progressive discipline pursuant to that policy, including a one month
(b) (6), (b) (7X(C)

disciplinary layoff issued on 2021, the last step of the Employer’s attendance policy
before discharge. It is also undisputed that you did not grieve the 30 day disciplinary layoff.
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(b) (6), (b) (7XC)

On 2021, the day after you were discharged, the Union presented a grievance to
the Employer alleging that the Employer unjustly suspended you onand discharged you
onW The evidence shows that the Lmon investigated this matter, and your[QEQBONGIE
promptly responded to text messages you sentj Your text messages to ((QXCMOI(®
included a medical note dated |SRNNN 2021, stating that you were seen at an emergency room
that day and could return to work on i ol which you contend proves that the Employer
improperly relied (at least in part) on your absence on |lRSSM when it decided to discharge you.
The Employer denied the grievance at Step 1 of the contractual grie\'ance procedure on
The Union then advanced the grievance to Sup 2 ot‘thc uievancc procedure, and the Union and
Employer held a Step 2 grievance meeting on [{RESAMER The Union placed the Step 2 grievance
on a one week hold because it was awaiting receipt of medical documentation that might excuse
the alleged attendance infractions that resulted in your discharge. On[QECNOIWIS (he Employer
denied the grievance at Step 2 because no additional documentation was submitted. You
acknowledge that in earlvw y our asked you if you had any additional
documents to support the grievance, and you replied that you had no such additional documents.
Thereatter, the Union determined that there was insufficient evidence to sustain your grievance
and lhal lhc Employer would probably prevail if the grievance was arbitrated. In early

at Step 3 of the grievance procedure, the Union withdrew the grievance without
prejudice, and then sent you a letter notifying you of its decision. Thereafter, in response to your
stated desire to appeal the Union’s decision, onthc Union provided you with
information about how to appeal your grievance, including the relevant porllon ot lhe
International Union Constitution. You were then able to file an appeal on2022 and
you report that the Umon has mlormcd you that your appeal is scheduled to be considered by the
Union membership on | 2022.

|

You further contend that on or about |SRSEEN 202 1. you texted vour [ RIDERIWIS): d
asketho provide the signed receipt showing you had received a copy of the collective-
bargaining agreement between the Employer and Union from the Union; documents relating to
an appointment to see a doctor that you contend a Union safety committeeman made on your
behalf in October 2020, when you expected to be ((JREC)M(XEH(®)
related to exposure to Hexachrome gas used in the U process; copies of prior grievances

you filed; and the telephone number of the International Union. Although you asserted that you

(b) (8). (b) 7)(C)|

sent a text message to youron or about 2021, requesting this information,
you did not produce the text message. and the investigation showed that you sent a text message
() (6). (b) requesting the telephone number for the International Union, which did not
refer to any of the other information you claim to have requested. In addition, the International
Union’s telephone number is available on the International Union’s website, and can be accessed
through the Local 2075 website, and the Union asserts that it informed about this. Your
signature acknowledging receipt of the collective-bargaining agreement from the Union has no
apparent relevance to your discharge grievance. Regarding the medical appointment from
October 2020, the Union contends that it was not responsible for making your medical

appointments or for making (b) (6 ), (b) (7)(C) ind does not possess or
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delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the

appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before March 16, 2022. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after March 16, 2022, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor requests to limit our use of appeal statements or
evidence. Upon a request under the Freedom of Information Act (FOIA) by a party during the
processing of an appeal, the Agency’s FOIA Branch discloses appeal statements, redacted for
personal privacy, confidential source protection, or other applicable FOIA exemptions. In the
event the appeal is sustained, any statement or material submitted may be introduced as evidence
at a hearing before an administrative law judge. However, certain evidence produced at a hearing
may be protected from public disclosure by demonstrated claims of confidentiality.

Very truly yours,

David Cohen
Regional Director

Enclosures

CC: see next page
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(L) (6), (b) (7)(C)

International Union, United Automobile,
Aerospace and Agricultural Implement
Workers of America, UAW Local 2075
616 South Collett Street, Suite 102
Lima, OH 45805

James A. Britton, Associate General Counsel
International Union, United Automobile,
Aerospace and Agricultural Implement
Workers of America (UAW), AFL-CIO

Law Department 8000 East Jefferson Avenue
Detroit, M1 48214-3963

David Leonhardt, Human Resources Director
General Dynamics Land Systems, Inc.

1161 Buckeye Road

Lima, OH 45804

March 2, 2022









UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

[ = NATIONAL LABOR RELATIONS BOARD ] Case | Date filed B
1 CHARGE AGAINST LABOR ORGANIZATION OR ITS R
‘ AGENTS 08-CB-292718 3/17/22

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in ‘which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a Name b. Union Representative to Contact
INTERNATIONAL UNION, UNITED AUTOMOBILE, (b) (6), (b) (7)(C)
| AEROSPACE & AGRCULTURAL IMPLEMENT WORKERS

| OF AMERICA, (UAW) LOCAL 2075

| c. Address d. Tel. No. e.e. Cell No.
616 South Collett St, Ste 102, Lima, OH 45805 (313)926-5033
f. Fax No. g._e-Mail
b) (6), (b) (7)(C)

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices'w
8(b), subsection(s) 1(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affectmg commerce wnhun the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about an occasion within six months preceding the filing of the charge, and continuously thereafter, it,
a labor organization, by its officers, agents and representatives, restrained and coerced, and is restraining and
coercing ((QXCIMIATPI®)] an employee of General Dynamics Land Systems, in the exercise ofﬁrighls
to self-organization, to form, join or assist labor organizations, to bargain collectively through representatives
' of their own choosing, and to engage in other concerted activities for the purpose of collective bargaining or
other mutual aid or protection, or to refrain from any or all such activities, which rights are guaranteed in
Section 7 of the said Act, by violating its duty of fair representation for arbitrary, discriminatory or bad-faith
reasons, by engaging in the following conduct:
(1) Since about an occasion within six months preceding the filing the charge, the Union has failed to
process a termination grievance and/or failed to represent relatcd to the processing of

a termination grievance;
(2) About CARRCARIR 2020, the Union violated its duty of fair representation by entering into a

grievance settlement concerning the termination of (b) (6), (b) (7)(C)

3. Name of Employer 4a. Tel. No. ~ | 4b. Cell No.
General Dynamics Land Systems )
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
1161 Buckeye Road, Lima, OH 45804 7 i Hank Kennedy, Plant Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Factory Manufacturer joint systems
0 name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
|
11c. Fax No. 115 _e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C) | |

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.

‘ 2/ \0); (B An Individual
rint/type name and title or office, if any

N () (6), (o) (7)(C)

Date: Fax No.

2 p - e
ke @l (b) (6), (b) (7)(C)
’
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 US.C. § 151 ef seg. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or lmgauon The routine uses for the mform.mon are tu]ly

sct forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this info
NLRB is voluntary; however, failure to supply the information will causc the NLRB to decline to invoke its processes




UNITED STATES OF AMERIGA DO NOT WRITE IN THIS SPAGE |

NATIONAL LABOR RELATIONS BOARD Case Date flled |
FIRST AMENDED CHARGE AGAINST LABOR |
ORGANIZATION.OR ITS AGENTS 08-CB-292718 41322

INSTRUCTIONS: Flle an original of this charge with the NLRB Reglonal Director of the reglon In which the alleged unfalr labor practica occurred
or |s occutring.

1. LABOR ORGANIZATICN OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

1. UAW LOCAL 2075

and .

2. UAW Region 2 2. Henry Be”°9
¢. Address d. Tel No. e.e. Cell No.

1. 616 South Collett Street, Suite 102, Lima, OH 45805 (419)228-7593

- ) f. Fax No. g. gNa
2. 8000 E. Jefferson Ave., Detroit, Ml 46214 ' (D) (6), (b) (7)(C)

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of éection 8(b),
subsection(s) {1)(A) of the Natianal Labor Refations Act, and these unfair labor practices are unfalr practices affacting commerge within {he meaning of
the Act, or are unfalr practices affecting commerce within the meaning of the Act and the Posfal Reorganization Act.

2. Basis of the Charge (se! forth a clear and concise statement of the facts constituting the allaged unfair labor prectices)

Since about an occasion within six months preceding the filing of the charge, and continuously thereafter, it,_a labor

(b) (6), (b) (7TXC)§
oranlzatmn by its officers, agents.and representatives, restrained and coerced, and is restraining and coercing -
| an employee of General Dynamics Land Systems, in the exercise ofﬂnghts to self-organization, to form, join or |
assist labor organizations, to bargain collectively through representatives of their own choosing, and to engage in other |

_concerted activities for-the purpose of collective hargaining or other mutual aid or protection, or to refrain from any or all |

such activities, which rights are guaranteed in Section 7 of the said Act, by violating its duty of fair representatlon for

arbitrary, discriminatory or bad-faith reasons, by engaging in the following conduct;

(1) Since about an occasion within six months pr edm the filing the charge, the Union has failed to process a
termination griev andior falled to representrelated to the processing of a termination grievance;
(2) AboutWQO% the Union violated its duty of fair representation by entering into a grievance settlernent
concerning the termination of )(6) (b) (7)(C)

Since ab out six months preceding the filing of the charge, the Union has falled and refused to prowde
with rievance fiie.

(®) (6). (®) (7)C)|

(3)

| 3. Name of Empioyar 1 4a. Tel. No. | 4b. Cell No.
General Dynamics Land Systems .
4c. Fex No. | 4d. e-Mail
5. Location of Plant involved (street, city, stats, snd ZIP cade) 6. Employer representative {o contact
1161 Buckeye Road, Lima, OH 45804 - Hank Kennedy Plant Mgr
7. Type of Establishment (factery, mine, wholesaler) 8. Principal product or service 9. Numbper af Warkers employed
Factory ' Manufacture joints . 100
1D. Full name fillng charge 11a. Tel. No. 1 11 Call Na
(b) (6), (b) (7)(0) (b) (6), (b) (7)(C)
' Tic. Fax No. '
D O D

11. Address of party filing charge (street, city, state, and ZIP Gode)

(b) (6), (b) (7)(C)

12. DECLARATION
i declars that | have reaﬂ the above’ charga and that the statements thereln are true to tho best of my knowledge and beljef.

) (6), (b) (7)(C T
(b) (6). (b) (7)(C)N individual
Print/type name and title or office, if any ib) ('6), (b) (7)(C)
Date: Fax No.
ltasaaa 5] ) (0 (T (C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form i§ authorized by the National Labor Relations Act (NLRA), 29 US.C. § 151 et seq. The principal vse of the information is 10 assist the

National Labor Relations Board (NLRB) in processiag unfair labor practice and related procecdings or Jitigetion. The routine uses for tac information are fully set forth in the

Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). Tae NLRB will further explain thess uses upon request. Disclosure of this information to the N'LRB i8 voluntary;

however, failure to supply the information will cause the NLRJB to decline to invoke its processea .





